
- UN|FORM COMPENSATION PLAN -

Adopted by City Council November 3,2015

Account Technician SEIU 40 50

Administrative Services Manager Management 60 70

Assistant City Manager Management 92 102

Assistant Director of Public Works Management 60 70

Assistant Fire Marshal Professional/Technical 6l 7l
Assistant Plannins Director Management 60 70

Assistant to the City Manager I Professional/Technical 48 58

Assistant to the City Manager II Professional/Technical 54 o+

Assistant to the City Manager III Prof/Tech OR Management 60 70

Associate Planner*** Professional/Techn ical 54 64

Buildine/Grounds,Maintenance Supervisor Professional/Techn ical 54 64

Buildine Inspector SEIU 47 57

Buildine Official*++ Management 60 70

Buildins Permit Technician I ++* SEIU 34 44

Buildine Permit Technician II *** SEIU 40 50

Bus Driver SEIU 22 )z
Bus Driver I SEIU 28 38

Bus Driver Il SEIU 34 44

Chief of Police* Police Manasement 93 103

City Department Head Management 72 82

City Engineer / Public Works Directort Management 92 102

City Manager* Management t02 n2
Communications Supervisor Professional/Technical 48 58

Community Development Analyst Professional/Technical 54 64

Communitv Development Directorr +t Management 66 to

Communitv Services Director Management 66 /o

Communitv Services Manager Professional/Technical 54 64

Customer Seru ice Coordinator l Customer Service Coordinators 28 38

Customer Service Coordinator II Customer Service Coordinators 34 44

Customer Service Coordinator lll Customer Service Coordinators 40 50

Customer Service Coordinator IV Professional/Technical 54 64

Customer Service Coordinator Lead Professional/Technical 48 J6

DeDartment Director Management oo to

Department Manager Management 60 70

Deoutv Chief of Police Police Management 87 97

Department Supervisor Professional/Techn ical <A 64

Deputy City Clerk Management 60 70

Deputy City Manager Management 78 88

Economic Development Director Management 66 76

Equipment Mechanic SEIU 40 50
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Equipment Operator SEIU 39 49
Finance Director Management 72 82
Information Services Manaf:er Professional/Technical 54 64
Lifeguard llllllll** SEIU 8 12

Maintenance Heloer SEIU 21 JI

Maintenance Worker**** SEIU 34 44
Management Analyst SEIU 54 64
Planning Director Management oo 76
Police Commander Police Manasement 8l 9l
Police Corporal Police Officers Association 59 69
Police Lieutenant Police Manasement 75 85
Police Officer Pol ice Oflicers Association 53 63
Police Records Soecialist Police Officers Association 42
Police Sergeant Police Officers Association 65 75
Police Services Analyst Police Offi cers Association 54 64
Public Safety Dispatcher I Police Officers Association l4 44
Public Safetv Disoatcher Il Police Offi cers Association 40 50
Quality of Life Offrcer I SEIU 40 50
Quality of Life Officer II SEIU 44 54

Quality of Life Officer III SEIU 48 58
Quality of Life Officer Trainee SEIU 30 30
Records Supervisor Professional/Technical 48 58
Recreation Soecialist** SEIU 8 l8
Resources Director Management oo 76
Resources Manaser Professional/Techn ical 54 oi+
Senior Accountant Professional/Techn ical 54 64
Senior Center Manaser Professional/Technical 54 64
Special Projects Manager Professional/Techn ical 54 o4
$qpport Services Director Management 66 76
Support Services Superv isor** * Police Officers Association 54 64
Support Services Specialist I Police Offi cers Association 28 38
Support Services Specialist II Police Offi cers Association 34 44
lgpport Services Trainee Police Officers Association 28 38

{ransit Operations Superv isor Professional/Technical 54 64
Vehicle Maintenance Suoervisor*** Professi onal/Technical 44 54

*City Managen Chief of Police, City Engineer/Public Works Director, and Transit Director
compensation level is subject to the lerms and conditions outlined in employmenl agreement
approved by the Beaumont City Council.

**Changes made January I , 2016 pursuant to Colifornia State Minimum l{age Law.

***Changes made pursuont to Council Approval March 15, 2016.

****Changes made pursuant to SEIIJ MOU adopted Febnnry 16, 2016.
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City of Beaumont

Salary Range Table
Effective it'otember 3, 20 I 5

0 $ t6.640.04 s 1.386.67 $ 640.00 S 8.00
s t7.638.44 $ r.469.87 $ 678.40 $ 8.48
s t8.075.24 $ r.506.27 $ 695.20 $ 8.69
$ r8.532.80 r.544.40 5 712.80 8.91

$ 18.990.16 r.582.53 $ 730.40 $ 9.13
5 $ 19.468.80 $ 1,622.40 $ 748.80 $ 9.16
6 s t9-947.24 s t-662.27 s 167.20 $ 9.59
1 20.446.44 $ t.703.87 $ 786.40 9.83

8 20.966.40 s t -747.20 s 806,40 10.08
9 s 2t.486.36 $ r.790.53 $ 826.40 s t0.33
l0 s 22.027.20 $ 1.835.60 $ 847.20 $ 10.59
ll $ 22,588.80 $ 1.882.40 $ 868.80 $ 10.86

t2 $ 2i. r50.40 $ t.929.20 s 890.40 $ ll.t3
t3 $ 21.712.00 $ t.976.00 $ 912.00 s I L40
l4 $ 24.3t5.24 $ 2.026.27 $ 935.20 $ 11.69
l5 $ r4.918.J6 2,076.5i $ 958.40 $ .98
l6 $ 25-542.J6 2.128.5l $ 982.40 $ 12.28
t7 $ 26.t87.24 5 2.r82.27 s r.007.20 $ 12.59
l6 $ 26.832.00 $ 2,236.00 $ r.0i2.00 $ t2.90
l9 $ 27.5r8.40 $ 2.291.20 $ 1.058.40 $ t3..2J
20 $ 28.204.80 $ 2.350.40 $ 1.084.110 $ t3.56

$ 28.9 n.96 $ 2.409.3J s t.112.00 $ 13.90
,7 s 29.6t9.24 5 2-468.21 $ 1.139.20 $ 14.24
'tt $ 30.368.04 $ 2.s30.67 $ 1.t68.00 $ t4.60

$ It.t 16.84 $ 2,593.07 s 1.r96.80 $ t4.96
$ 31.907. r6 $ 2.658.93 $ 1.221.20 $ 15.34

26 s 32.697.60 s 2.?24.80 $ 1.257.60 $ 15.72
,1 $ 33.508.80 s 2-792.40 $ 1.288.80 $ t6.l I
28 $ 34.361.64 $ 2.863.47 $ r.32 t.60 $ 16.52

$ 15.2t4.J6 $ 2.934.53 $ r.354.40 $ 16.93
30 s 36.087.96 s 1.007.13 $ t.388.00 s 17.15
3t $ 37.003.20 $ 3.083.60 $ t.423.20 s t1.19
32 $ 37.9r8.44 $ 3. t i9.87 s I.458.40 $ t8.23

$ 38.875.20 $ 3.239.60 $ 1,495.20 $ 18.69
3{ $ 39.852.84 $ 1.321.07 $ 1.532.80 $ 19.16
35 $ 40.830.36 $ 3.402.53 $ r.570.40 $ t9.63
l6 $ 41.849.64 s 3.487.47 $ r.609.60 $ 20.12

$ 42.9t0.44 $ 3.575.87 s t.650.40 s 20.63
38 s 43.97r.24 $ 3.664.27 $ t.691.20 $ 2r.14
J9 $ 45.073.56 $ 3.756.13 $ 1,731.60 $ 2t.61
40 $ 46. tc6.76 $ 3.849.73 $ 1.776.80 $ 22.21

{l s 47.361.60 $ 3.946.80 $ 1.821.60 s 22.77

$ 48,547.20 $ 4.045.60 $ 1.867.20 $ 23.34
43 $ 4q.753.s6 $ 4.146.r3 $ l.9r 3.60 $ 23.92
44 $ sr.001.56 $ 4,250. r 3 $ 1.96t.60 s 24.s2
.t5 s 52-270.44 s 4..t55.87 $ 2.010.40 $ 25.13
46 $ 53.580.84 $ 4.465.07 $ 2.060.80 $ 25.76
47 $ s4.932.16 $ 4.577.73 | $ 2.1 12.80 | $ 26.41
48 

1 $ 56.305.56 | ! 4,692.13 | $ 2.165.60 | s 27.07
49 1 $ s7.699.24 | $ 4-808.27 | $ 2.2ts.20 | \ 27 .14
s0 l $ se. rs5.20 | $ 4.929.60 | $ 2.275.20 | $ 28.44
sl I $ 60.632.04 | $ 5,052.67 | $ 2,312.00 | $ 29.15
<tl $ 62,ts0.40 | $ 5.179.20 | $ 2.3e0.10 | $ 29.88

$ 6.1.689.64 | $ 5-307.17 | $ 2.449.60 | $ 30.62
s4 l $ 6s.291.t6 | $ s.440.eJ I s 2.5t t.20 | $ 3r.39
<<l $ 66,9r3.56 | s 5.576. t3 | $ 2.s?1.60 | $ 32.17
s6 l $ 68,598.36 | $ 5.7r6.53 | $ 2.r'38.40 | $ 32.98

$ 70,304.04 $ 5,858.67 $ 2.704.00 s 33.80

58 5 72.072.00 $ 6.006.00 $ 2.772.00 $ 34.65
59 $ 73.860.84 $ 6. t 55.07 $ 2.840.80 $ 35.5 |

60 $ 75.7r 1.96 $ 6.309.33 s 2.912.00 $ 36.40

6l $ 77.604.84 s 6.467.07 $ 2.984.80 $ 37.3 |

62 s 79.539.24 s 6.628.27 $ J.059.20 s 38.24
63 $ 8r.536.04 s 6.794.61 $ 3.136.00 $ 39.20
64 $ 83.574.16 s 6.964.51 $ 3.214.40 $ 40. t8
65 $ 85.654.44 s 7.t37.87 s 3.294.40 $ 4r.r8
66 $ 87.796.80 $ 7.316.40 $ 3.376.80 $ 42.21

67 $ 90.001.56 $ 7.500.13 $ 3.46 r.60 $ 43.27
68 $ 92.241.96 $ 7.687.33 $ 3,548.00 $ 44.35

69 \ 94.556.76 s 7.819.73 $ 3.636.80 $ 45.46
10 s 96.927.96 $ 8.077.33 $ 3.728.00 $ 46.60

7l $ 99.361.56 $ 8.280. I l $ 3.821.60 $ 4'7.77
1' $ t01.816.04 $ 8.484.67 s 3.9r6.00 s 48.95

$ 104.174.44 s 8-697.87 $ 4.014.40 $ 50. 18

14 s r06.974.16 s 8.9r4.53 $ 4.r r4.40 $ 51.43
75 $ t09.657.56 s e.t38.13 $ 4.2 r7.60 s 52.7 2

$ 2.401.l6 $ 9.166.93 s 4.323.20 $ 54.04

17 $ I15.21t.t6 s 9.600.93 $ 4.43 r.20 s 55.39
78 $ l18.08r.56 s 9.840.13 $ 4.54 |.60 $ 56.77
79 $ r21.035.24 $ t0.086.27 \ 4.655.20 $ 58. t9
80 $ 124.071.96 $ r0.339.31 s 4.772.00 $ 59.65

8l $ 127.171.20 $ 10.597.60 $ 4.89 t.20 $ 61.14
82 $ 130.353.60 s r0.862.80 $ 5.01i.60 s 62.67
E3 $ ll.].598.40 $ I1.133.20 $ 5-138.40 $ 64.23
84 s 1J6.947.21 s |r-412.21 s 5.267.20 $ 65.84
85 $ 140.358.36 $ I I.696.53 $ 5.398.t0 $ 67.48
86 $ 143.873.64 $ r r.e89.47 $ 5.5J1.60 $ 69.17
87 $ 147.411.96 $ 12.289.3.] s 5.672.00 $ 70.90
88 s t5r.153.56 $ r2.596.13 s 5.813.60 5 7 2.67
89 $ 154.939.20 $ 12.9t L60 s 5.959.20 $ 74.49
90 $ r58.808.00 s 13.234.00 $ 6.r08.00 $ 76.35
9l s t62.780.84 $ 13.565.07 $ 6.260.80 $ 78.26

s 166.8s7.60 $ r3.904.80 $ 6.417.60 $ 80.22
9J $ t7t.017.64 $ r1.251.47 $ 6.s7?.60 s 82.22
91 $ 175.302.36 s 14.608.53 s 6.742.40 $ 84.28
95 s 119.691.24 $ t4.974.27 $ 6.911.20 $ 86.39
96 $ r 84. t63.16 $ t5.346.93 $ 7.083.20 S 88.54
97 $ 188.780.76 $ 15.7- .71 $ 7,260.80 $ 90.76
98 s r93.502.40 $ r6.125.20 $ 7.442.40 $ 91.0.1

99 $ r98.327,96 $ 16.527.33 s 7.628.00 $ 95.35
100 $ 203.299.20 s r6.941.60 $ 7.8r9.20 $ 9't.74
l0l $ 208.374.16 s 17.164.53 $ 8.0r4.40 $ 100.18

tn2 s 2t 3-574.44 $ 17.797.87 $ 8.214.40 $ 102.68

103 $ 21 8.919.96 | $ t8.243.33 $ {r.420.00 $ 105.25

101 $ 224.390.40 | $ 18.699.20 $ 8,630.10 $ 107.88

los I $ 230.006.40 | 5 19,t61.20 | $ 8.846.40 $ r 10.58

106 | $ 235,747.20 | $ r9.645.60 | $ 9,067.20 | s I t3.34
l0? | $ 24r.633.56 | $ 20.t36.r3 | $ e,293.60 | $ | t6.17
r08 | $ 247,665.60 | $ 20.638.80 | $ 9.525.60 | $ 119.07

r09 | $ 253.863.e6 | $ 2 r.155.3J I s 9.764.00 | $ 122.05

ll0 | $ 260.208.00 | s 2 t.684.00 | $ r0.008.00 | $ t25 l0
l $ 266.7r8.36 | $ 22,226.53 | $ 10.2s8.40 | $ 128.21

ll2 $ 273,395.16 I $ 22,782.93 | $ r0.5r5.20 I $ 131.44

lrJ I 5 280.23E.10 | $ 23.353.20 | s t0,778.40 | $ 134.73


