Position

- UNIFORM COMPENSATION PLAN -

Adopted by City Council November 3, 2015

MOU Assigned To

Salary Range

First Step

Top Step

Account Technician SEIU 40 50
Administrative Services Manager Management 60 70
Assistant City Manager Management 92 102
Assistant Director of Public Works Management 60 70
Assistant Fire Marshal Professional/Technical 61 71
Assistant Planning Director Management 60 70
Assistant to the City Manager | Professional/Technical 48 58
Assistant to the City Manager Il Professional/Technical 54 64
Assistant to the City Manager Il Prof/Tech OR Management 60 70
Associate Planner*** Professional/Technical 54 64
Building/Grounds/Maintenance Supervisor | Professional/Technical 54 64
Building Inspector SEIU 47 57
Building Official*** Management 60 70
Building Permit Technician [ *** SEIU 34 44
Building Permit Technician II *** SEIU 40 50
Bus Driver SEIU 22 32
Bus Driver | SEIU 28 38
Bus Driver Il SEIU 34 -
Chief of Police* Police Management 93 103
City Department Head Management 12 82
City Engineer / Public Works Director* Management 92 102
City Manager* Management 102 112
Communications Supervisor Professional/Technical 48 58
Community Development Analyst Professional/Technical 54 64
Community Development Director*** Management 66 76
Community Services Director Management 66 76
Community Services Manager Professional/Technical 54 64
Customer Service Coordinator | Customer Service Coordinators 28 38
Customer Service Coordinator II Customer Service Coordinators 34 R
Customer Service Coordinator III Customer Service Coordinators 40 50
Customer Service Coordinator IV Professional/Technical 54 64
Customer Service Coordinator Lead Professional/Technical 48 58
Department Director Management 66 76
Department Manager Management 60 70
Deputy Chief of Police Police Management 87 97
Department Supervisor Professional/Technical 54 64
Deputy City Clerk Management 60 70
Deputy City Manager Management 78 88
Economic Development Director Management 66 76
Equipment Mechanic SEIU 40 50
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PPosition

MOU Assigned To

Salary Range

Firse Step

fop Sep

Equipment Operator SEIU 39 49
Finance Director Management 72 82
Information Services Manager Professional/Technical 54 64
Lifeguard I/1I/111** SEIU 8 12
Maintenance Helper SEIU 21 31
Maintenance Worker**** SEIU 34 44
Management Analyst SEIU 54 64
Planning Director Management 66 76
Police Commander Police Management 81 91
Police Corporal Police Officers Association 59 69
Police Lieutenant Police Management 75 85
Police Officer Police Officers Association 53 63
Police Records Specialist Police Officers Association 32 42
Police Sergeant Police Officers Association 65 75
Police Services Analyst Police Officers Association 54 64
Public Safety Dispatcher | Police Officers Association 34 44
Public Safety Dispatcher 11 Police Officers Association 40 50
Quality of Life Officer | SEIU 40 50
Quality of Life Officer 11 SEIU 44 54
Quality of Life Officer Il SEIU 48 58
Quality of Life Officer Trainee SEIU 30 30
Records Supervisor Professional/Technical 48 58
Recreation Specialist** SEIU 8 18
Resources Director Management 66 76
Resources Manager Professional/Technical 54 64
Senior Accountant Professional/Technical 54 64
Senior Center Manager Professional/Technical 54 64
Spectal Projects Manager Professional/Technical 54 64
Support Services Director Management 66 76
Support Services Supervisor*** Police Officers Association 54 64
Support Services Specialist 1 Police Officers Association 28 38
Support Services Specialist 1T Police Officers Association 34 44
Support Services Trainee Police Officers Association 28 38
Transit Operations Supervisor Professional/Technical 54 64
Vehicle Maintenance Supervisor*** Professional/Technical 44 54

*City Manager, Chief of Police, City Engineer/Public Works Director, and Transit Director
compensation level is subject to the terms and conditions outlined in employment agreement
approved by the Beaumont City Council.

**Changes made January 1, 2016 pursuant to California State Minimum Wage Law.

***Changes made pursuant to Council Approval March 13, 2016.

****Changes made pursuant to SEIU MOU adopted February 16, 2016.
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Annual

City of Beaumont

Salary Range Table
Effective November 3, 2015

Monthly

Bi-Weekly

Iourts

5.858.67

2,704.00

33.80

0 |$ 1664004 |8 138667]% 640.00 | § 8.00 57 1% 7030404 1% 3 $

1 |$ 176384415 1.46987]5% 678.40 | § 8.48 58 |8 720720018 6006008 277200]% 34.65
2 |$ 1807524 % 1.506271]8% 69520 | 8.69 59 1% 7386084 1% 6155078 2840808 35.51
3 |$ 18532805 1.54440; S 7128013 8.91 60 |$ 7571196 [§ 6309338 2912.00]% 36.40
4 |§ 18990.36 15 1.58253[% 73040 [ § 9.13 61 |§ 7760484 |5 6467075 298480]% 37.31
5 |§ 1946880 |8 1.62240| % 748.80 | § 9.36 62 |$ 79.539.24 | § 662827 |% 305920 % 38.24
6 |$ 1994724 |3 1.662.27 | $ 767.20 | 8 9.59 63 |5 8153604 |5 67946715 3.13600]% 39.20
7 1§ 2044644 % 1,703871% 786.40 | § 9.83 64 [$ B157436 )% 696453 [% 32144018 40.18
8 |% 2096640 % 1.747.20]3% 80640 ]S 10.08 65 | $ 8565444 % 713787 |% 3.29440]% 41.18
9 |% 2148636 % 1,79053]8% 82640 | $ 10.33 66 | $ 8779680 (% 7.31640]% 337680]8% 42.21
10 |3 2202720 (% 183560 % 847.20 | § 10.59 67 1% 9000156 |% 7,50013]% 3.46160]% 43.27
11 [§ 2258880 )% 1.88240]% 868.80 | § 10.86 68 | $ 9224796 3% 768733[F 3.548.00]8% 44.35
12 | $ 2315040 |3 192920 % 800,40 | $ 11.13 69 | $ 94355676 |3 7.879.73|3 3.63680}% 45.46
13 1% 23.712.00 [ $ 1.976.00 | § 912.00 | § 11.40 70 |5 969279618 8.077.33[% 3.728.00|% 46.60
14 | 243152415 202627 | 8% 93520 | $ 11.6% 71 |5 9936156 (% 8.280.13|5 3821608 47.77
15 |§ 2491836 % 207653 |8 95840 | 3 11.98 72 1510181604 [$ 8484678 3.91600]% 48.95
16 1§ 255423613 2.12853]% 982.40 | $ 12.28 73 1510437444 | % 869787 |F% 401440]8 50.18
17 |$ 26,187.24 | §  218227]% 1.007201% 12.59 74 1510697436 )% 891453 |8 4.11440] 8 51.43
18 | $ 26832008 2.236.00 % 1.03200]8% 12.90 75 1510965756 1§ 9.138.13 |8 4.21760 | 8 52.72
19 {3 27,51840]% 229320|% 1.05840[§ 13.23 76 1511240316 | § 93669318 4.323.20(8% 54.04
20 ] 2820480 )% 235040]% 1.08480]% 13.56 77 1 $115211.16 | $  9.600.93 | $ 4.431.20]S 55.39
21 | § 2891196 |8 240933]|% 1,112.001(% 13.90 78 | $118.081.56 |8 9.840.13 % 4541.60[$ 56.77
22 |5 296192415 246827[§ 1.139.20]$ 14.24 79 15121.035.24 15 10,086.27 { § 4.655.20 | § 58.19
23 |8 30368.04 |3 253067[S 1.168.00]% 14.60 80 1512407196 [$ 103393318 4.772.00 | $ 59.65
24 |$ 311168418 2593.07|$% 1196803 14.96 B1 §$127.171,20 | $ 10.597.60 | % 4.891.20{ % 61.14
25 |$ 3190716 |3 265893]8 1,22720]3% 15.34 82 1513035360 |3 10862803 35.01360(% 62.67
26 |5 3269760 |§ 272480]% 125760 % 15.72 83 [$133,59840 1% 11,13320|% 5.1384018% 64.23
27 | $ 335088018 279240})% 1.28880]3% 16.11 84 | $136947.24 | § 114122718 5267.20]§ 65.84
28 |§ 3436164 )1% 286347]8 1.32160][% 16.52 85 | $14035836 % 116965318 539840(8% 67.48
29 | $ 3521436 [% 293453 (% 1,35440]% 16.93 86 | $143.873.64 | $ 11.98947[% 553360 % 69.17
30 |$ 3608796 % 30073318 1,38800(S% 17.35 87 | $147.471.96 | 8 1228933 |% 3567200 % 70.950
31 |§ 37003205 3.083.60 (% 1423.20}% 17.79 88 |5151.153.56 [§ 12.596.13]% 5.813.60]% 72.67
32 |§ 379184418 3,15987|% 1458403 18.23 89 1515493920 |% 12911608 595920]% 74.49
33 | % 38875208 3.23960(% 1.49520]% 18.69 90 | § I58,808.00 | $ 13.23400[1% 6.108.00]% 76.35
34 |5 3985284 |8 3321.07]% 15328078 19.16 91 | 516278084 | % 13.565.07 |$ 6,260.80 | § 78.26
35 |$ 4083036]% 3.40253]% 1.57040[% 19.63 92 | $166,857.60 | § 1390480 ]| % 6417605 80.22
36 |5 418496418 348747|% 1609608 20.12 93 517101764 | § 1425147 |8 6,577.60 ]S 82.22
37 1% 4291044 |8 3575878 i.65040]8 20.63 94 1517530236 | % 14.608.53 | $ 6.74240 1§ 84.28
38 |$ 4397124 |8 3.664.27)% 1.691.20]8 21.14 95 1 $179691.24 1§ 1497427 |3 691120 8% 86.39
3% 1§ 4507356 |5 3,756.13 |8 1,73360 | % 21.67 96 15 184,163.16 | § 1534693 | § 7.083.20($ 88.54
40 |5 4619676 1§ 3.849.73 % 1,776.80 | $ 22.21 97 [$188,780.76 | % 15.731.73 [ $ 7.260.80 | § 90.76
41 [$ 4736160 |% 3946805 1.821.60] % 22.77 98 | $193.50240 | $ 16.12520(% 7442405 93.03
42 |5 483547208 404560]% 18672015 23.34 99 | $19832796 | $ 16,527.33|% 7.62800]8% 95.35
43 | § 4975356 1% 4,146.13]% 191360 § 23.92 100 | $203.299.20 | $ 1694160 | % 7819201 % 97.74
44 |8 5100056 |8 425003 ]S 196160 ]% 24.52 101 | $208,374.36 | S 1736453 | § 8.01440]§ 100.18
45 |8 5227044 1% 435587 S 2.01040] S 25.13 102 | $213.574.44 | 8 1779787 |8 821440 | $ 102.68
46 | § 35358084 |85 4465073 2060803 25.76 103 | $218919.96 | § 1824333 ]38 842000 % 105.25
47 | § 5493276 [$ 457773 1% 211280 |% 26.41 104 [ $ 22439040 [ $ 18,699.20 [$ 8,630.40 | § 107.88
48 |$ 5630556 |% 4692138 216560 % 27.07 105 $230,00640 | 3 19,167.20]$ 8.846.40 | % 110.58
49 |8 576992418 4.80827]% 221920]5% 27.74 106 | $235747.20 | § 19.64560 | § 9.067.20]§ 113.34
50 [$ 59.15520]% 492960])8 227520]% 28.44 107 | $241.633.56 | § 20,136.13 |8 929360} % 116.17
SIS 606320418 35052675 233200]5% 29.15 108 | $247,665.60 [ $ 20.658.80 |$ 9,525.60 | 119.07
52 |$ 621504018 517920 |% 2.39040[% 29.88 109 ] 5 253,863.96 | $ 21.15533|S 9.764.00 | § 122.05
53 1% 63.689.64 18 530747 |8 244960 % 30.62 110 1526020800 % 21.684.00}% 10,008.00]% 125.10
54 |$ 6529116 (% 54409318 2511203 31.39 111 | $266.718.36 | $§ 2222633 [$ 1025840 | & 128.23
55 [$ 6691356 |% 557613 )% 2573603 32,17 112 | $273,395.16 | § 2278293 | $ 10,51520 [ $ 131.44
56 |5 6859836 ]% 571653]% 263840]% 32.98 1131 $280.23840 | § 23.353.20 | § 10,778.40 | § 134.73




